Obstacles to Implementing C5 Approach
· Reshaping your 




 to change your destiny

· Paradigm shift from traditional approaches, language & perspectives

· Commitment to the hard work of the 



 vs. simply getting 
another/different job or another/different employee
· Fear of the unknown

· 


 analysis will likely reveal the cost to getting from where we are to where we are “Called” to be will be too great

· $$$ - debt/leverage forces us to take the highest paying job, to the death of our “Calling” or keeps us from valuing the most important asset appropriately
· Submitting to authority & subsequent 





Metric Management

· “Key 



 Indicators” (KPI / Metrics) – activities measured that will determine success of purpose
· Determine critical KPIs for every initiative you want to focus on

· KPIs must be S.M.A.R.T.
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